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FROM OUR CHIEF EXECUTIVE OFFICER

As we reflect on the past year, | want to extend my sincere gratitude to you—our
partners, supporters, and champions—for continuing to believe in the mission of Skills for
Chicagoland'’s Future.

In 2024, we remained steadfast in our commitment to connecting job seekers who have
been systemically overlooked with meaningful employment opportunities. While the
labor market shifted and workforce needs evolved, the importance of equitable access
to opportunity remained constant, and so did our focus.

Every job seeker’s journey is different, but many face the same challenges: not a lack of
drive or ability, but a lack of access. This past year, we worked to close those gaps—
helping over 900 individuals secure employment with companies that value their talent
and potential.

We know that employment is more than just a job. It's stability, dignity, and the
foundation for stronger families and communities. That's why we partnered with over 40
employers and dozens of community-based organizations to make those opportunities
a reality, creating pathways where barriers once stood.

The impact you'll see in this report is the result of a collective effort. It's the result of
employers opening doors, community leaders extending trust, and supporters like you
investing in a more inclusive workforce.

As we look to the future, we are preparing to take bold steps—building on the foundation
of Skills for Chicagoland'’s Future and evolving our brand and mission to reflect the
communities we serve even more powerfully. But this report honors the incredible
progress made under the Skills name and acknowledges the journey we've taken
together up to this point.

Thank you for your partnership, your belief in our work, and your dedication to creating a
more equitable Chicago.

Bridget Altenburg
Chief Executive Officer




HOW WE WORK

Skills for Chicagoland'’s Future is dedicated to reducing barriers to
employment for overlooked talent by prioritizing direct connections between
job seekers and employers with open roles. Our close partnerships with our
network of employer partners allow us to support them as they address their
long-term hiring needs and remove barriers to make hiring more inclusive.

Skills" partnerships with forward-thinking organizations allow us to
streamline hiring criteria, opening doors for candidates from Chicago'’s
historically underinvested communities and supporting meaningful
economic mobility.

SKILLS’ JOBS-FIRST MODEL
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HOW WE WORK

Skills for Chicagoland'’s Future bridges the ‘access gap' by prioritizing direct
connections between job seekers and open roles. By starting with existing
jolbb opportunities, we collaborate closely with a network of employer
partners to address their long-term hiring needs. This approach accelerates

pathways to quality jolbos by removing barriers and making hiring more
inclusive.

Through partnerships with forward-thinking organizations, we help
streamline hiring criteria, opening doors for candidates from Chicago'’s
historically underinvested communities and supporting meaningful
economic mobility.
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2024 RESULTS

In 2024, the Skills team supported local job seekers by providing application

screening, hosting hiring events, working with commmunity partners, and
offering career development programs. Our goal is to help individuals
overcome barriers and connect them to meaningful employment
opportunities. Below is a snapshot of our work this year.
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CANDIDATE SPOTLIGHTS

“Skills is the bridge
between you and the
employer, but they also
help you walk across
the bridge. Within one
month of reaching out
to Skills, I was hired!”

Sherrie, Client Solutions Specialist

Bankof America.
—

“It's my dream job! | get
to help hire and help
emerging brands find
their place on our
shelves. It's about more
than products—it's
about creating
opportunities for

others.”

Rama, Merchandising Coordinator

ULTA




EMPLOYER PARTNERSHIPS

Our team is committed to connecting local, job-ready individuals—whether
unemployed or underemployed—with meaningful employment opportunities.
We're proud to celebrate the employers who partnered with us in 2024 to
help people secure jobs through Skills for Chicagoland’s Future.
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ABOUT EMPLOYER PARTNERSHIPS
Partner Spotlight
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Blue Cross and Blue Shield of Illinois (BCBSIL) is committed to improving
the health and well-being of its members and the communities it
serves. Part of that commitment involves investing in local workforces
to help communities thrive. At their facilities in the Morgan Park and
Pilsen neighborhoods, BCBSIL employs over 400 customer service
advocates and information technology team members. The Pilsen
facility also prioritizes hiring bilingual staff to support Spanish-
language members with customer support needs.

BCBSIL has placed over 100 Skills candidates in roles, resulting in over
$3.75 million in wages. These roles range from entry-level to
experienced positions. Additionally, BCBSIL engages with the Skills’
network through job fairs, recruitment events, and informational
sessions to support job seekers and provide insights into career
pathways within the company.



ABOUT COMMUNITY PARTNERSHIPS

In 2024, our Community & Strategic Partnerships team deepened relationships
with workforce and community-lbbased organizations across Chicago, with a
continued focus on improving job seeker experiences and outcomes.

By streamlining the candidate journey and strengthening referral pathways, we

saw a measurable increase in job placements driven by community referrals,
and more than one-third of our placements came from referrals from our
network of community partners.

To bring our services closer to the commmunities we serve, Skills staff continued
to work on-site with partner organizations in Englewood, North Lawndale, and
Gage Park—ensuring more accessible, place-based support for local job
seekers.
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ABOUT COMMUNITY PARTNERSHIPS
Partner Spotlight

-’
PODER"

Since 1997, PODER has provided vital services to empower Spanish-speaking adult
immigrants to create successful and fulfilling new lives in the United States.
Located in Gage Park on the city’s southwest side, PODER provides integration
services that support families and communities city-wide. PODER provides a
comprehensive support system of connections and a critical foundation that
prepares individuals to enter the workforce in Chicago.

In 2023, when PODER opened its new facility in Gage Park, PODER and Skills
launched a partnership that allowed recruiters to work on-site to support local job
seekers. PODER partners with Skills to provide culturally relevant resources and
foster pathways to employment for job seekers. Together, PODER and Skills
advocate for fair hiring practices and work closely with employers to ensure roles
are inclusive and equitable, and that diverse candidates are considered.

PODER’s services put their community first and ensure that individuals feel
supported, heard, and understood as they navigate the job-seeking journey. Skills
is proud to work alongside PODER to influence change in Chicago’s workforce and
provide Spanish-speakers and immigrant families with the tools they need to
thrive.



EXPANDING BEYOND CHICAGO

SKILLS FOR
AMERICA’S

# FUTURE

[
' NATIONAL EXPANSION INITIATIVE
Operated by Skills for Chicagoland’s Future

In 2024, Skills for America’s Future continued to expand its reach by
launching Connect to Work GA in partnership with the Metro Atlanta
Chamber of Commerce.

Connect to Work GA in Atlanta joins Connect to Work AZ, a program
out of the Greater Phoenix Chamber of Commerce Foundation, as a
"Powered by Skills” affiliate, adding to the impact created by Skills’
Chicago and Rhode Island stand-alone sites. Together, these sites
are demonstrating the effectiveness of Skills” jobbs-first model and
creating a positive impact in communities across the country.

Rhode Island
Skills for Rhode Island’s Future
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Phoenix, AZ Atlanta, GA
In partnership with the Greater In partnership with the Atlanta
Phoenix Chamber Foundation Chamber of Commerce




EMPLOYMENT CHAMPIONS BREAKFAST

On September 10, 2024, we celebrated our impact at the Employment
Champions Breakfast, our annual fundraiser themed Empowering Chicago'’s
Employment Changemakers. Held at the Sheraton Grand Chicago Riverwalk,
this event brought together nearly 700 guests to highlight the lives
transformed through our work and to honor the community and corporate

partners essential to our success.

2024 AWARD WINNERS
CHAMPION FOR EQUITABLE HIRING
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EMPLOYMENT CHAMPIONS BREAKFAST
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EMPLOYMENT CHAMPIONS BREAKFAST
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FUNDING AND SUPPORT

Creating lasting impact relies on the generous support of individuals,

corporations, foundations, and government organizations. The funding we
received in 2024 directly influenced our ability to connect job seekers with
meaningful employment, positively affecting their families and

strengthening the entire region.

Corporate, Foundation, & Government Supporters

$500,000+

City of Chicago's
Department of Family &
Support Services

$100,000-$499,999

Glen E. Tullman Fund

Jewel Osco

Motorola Solutions
Foundation

Pritzker Traubert Foundation
Steans Family Foundation
The Chicago Community
Trust

$50,000-$99,999

Bank of America Foundation
BMO

Discover

The Duchossois Family
Foundation

Hyatt

Lloyd A. Fry Foundation
McDonald's
Northwestern Memorial
HealthCare

$25,000-$49,999
Exelon

Allstate

Aon Hewitt

BDT and MSD
BlueCross BlueShield

$25,000-$49,999
Christopher Family
Foundation

Dot Foods

Finnegan Family Foundation
GCM Grosvenor
McDonald's

McKinsey & Company Inc
Old National Bank

Ulta Beauty

United Way of Metropolitan
Chicago

Walgreens

$10,000-$24,999
Accenture

Accenture
ARCO/Murray

Ariel Investments

ATT

BMO

Carelon Medical Benefits
Management

Cariloop

CDW

Challenger, Gray &
Christmas, Inc.

CNO Financial Group
Deloitte

DePaul University
Endeavor Health

Ernst & Young
Ingredion Incorporated

$10,000-$24,999
Ingredion Incorporated
International Youth
Foundation

ITW Foundation

Journey for Good
Foundation

JPMorgan Chase
Foundation

Just Act Partners

KPMG

Latham & Watkins

Midway Partnership
Mondelez International
MSCI

Narratent Digital Marketing
Nixon Peabody

Northern Trust Corporation
One Ten Coalition

P4 Secuirty

Polk Bros. Foundation
Pritzker Traubert Foundation
Provisio

Russell Reynolds Associates
The Owens Foundation

UL - Underwriters
Laboratories

Wintrust

$5,000-$9,999

Boston Consulting Group
BUILD

Citibank




FUNDING AND SUPPORT

Corporate, Foundation, & Government Supporters

$5,000-$9,999 (cont'd)
Edgewater Funds

Ferrara Candy Company
Goodwill Industries of
Southeastern Wisconsin, Inc.
Help at Home

$5,000-$9,999 (cont'd) $4,999- and below
Nixon Peabody LLP CBRE

Patzik, Frank & Samotny ORBA

POAH Communities-

Woodlawn Resource Center

Rush University Medical

Huntington National Bank Center
Kin+Carta Sagin LLC
LanzaTech Global, Inc. Salesforce

Lockton Companies
Marmon Holdings Inc.
Narratent Digital Marketing

Individual Donors

$50,000 +

Mark Hoplamazian & Rachel
Kohler

Joe Pomerenke

$10,000-$49,999
Bridget Altenburg & Dr.
Colleen Doody

Heidi Capozzi

Andy Eichfeld & Nancy
Crowe

Rich Floersch

Mark Kendall

Art Margulis

$5,0000-$9,999

Jeffrey Bilek

Joseph and Stacey Blasko
Mike Bonds

Carolyn Booth

John Challenger

Shaker Recruitment
Marketing

$5,0000-$9,999
Daniel Gamba
Srron Graham
Marie and John Lynch
Kelly Manthey
Kathi Moore
Malaika Myers
Sammy Patel
Anita Ryan

Mike Scimo
Dianna Sparacino
Eric Stevenson

$1,000-$4,999
Amy Best

William Broderick
Gillian Darlow
Scott Eshenazi
Diane Fellin
Corliss Garner
Peter Herlihy
David Hiller

$1,000-$4,999 (cont'd)
David Hiller

Courtney Kammer

Jon Milonas

Nina Pande

Nishad Parmar

Oscar Perretta

Jennifer Natalya Pritzker
Nazeen Razi

Pam Tully

Manika Turnbull

Audrey Williams-Lee

$500-$999

Azzam Hahyousif
Meg Laundry Francis
Sandra Lozano

Paul McDonough
Denise Poole

Kyle Rafferty
Claudia Saran
Rocco Tarasi
Timothy Ward




FUNDING AND SUPPORT

Individual Donors

$100-$499

Jessica Andujar-Redman
Karina Ayala-Bermejo
Sarah Black

Stacey Blasko
Jennifer Bloomquist
Amanda Boyce
Sara Brodzik

Jai Brown

Kathleen Caliento
Peter Carr

Shannon Carstens
Dennis Chacko

Kyle Clauss

KK Cleland

Daniel Cotter

Erica Cox

Paul DeSousa
Stephanie Dingman
Melissa Donaldson
Kathy Dunne

Susan Dunseth
Heather Eliff

Liz Eversoll

Brian Fabes

Jordan Finfer
Fellicia Foster

Julie Garfield

Leslie Girsch

Mark Glaid

Janice Glavtcheff
Jen Guzman
Christian Halscheid
Myetie Hamilton
Stephen Harris

Jim Hart

Patrick Hatton

$100-$499 (cont'd)
Sheri Hawkins
Andrea Helms
Stefanie Hest
Justin Hoss
Travis Hunter
Matt Johanson
LaVon Johns

Eric Johnson
Carrie Jost

Jeff King

Lynne Kostakis
Andy Kucich
Archana Kumar
Norah Larke

Tim Liston

Jeff Marcella
Molly McCabe
O'Brien McMahon
Mary Menconi
Carolina Menezes
Nadine Miles
Marquis Miller
Nicole Miner
Joseph Moawad
Nic Nider
Carolyn Nopar
Randy Nornes
Raina Oberoi
Brenna Olexa
Robert Owens
Brenda Palms
Kerry Penny
Nicole Pettis

Erika Poethig
Mandee Polonsky
James Quaid

$100-$499 (cont'd)
Chuck Radcliff

Bryn Reese-Klovens
Joseph Rook
DeAnne Russell
David Sinski

Arbin Smith

Kate Stone
Christopher Tamney
Tatum Thomas
Chad Thompson
Latitia Tish Bray
Cristel Turner
Michael Walsh
Michael Wilder
Brenda Williams
Kelly Wisniewski
Kinsey Wolf
Shawnta Young

Jill Zimbalatti

> $100

Holli Abrahams
Conrad Adkins
Michelle Agunloye
Cecily Arroyo
Ammar Bahrani
Carla Bendeich
Rebecca Blair
Madison Bloomfield
Tracy Brown

Kris Butler

Brooke N. Buwolda
Rebecca Caponigri
Suzanne Casey
Marcus Chapman
Alex Chen




FUNDING AND SUPPORT

Individual Donors

> $100 (cont'd)
Quintin Chiles Scepura
Brooke Ciarrachi
Altaira Citron-Greco
Stephen Cornejo Garcia
Kylin Decker

Maddie Dekko

Katie Doan

Brett Douglas

Emily Dreke

Carly Duvall LeRiche
Erica Eckhardt
Michelle Einfalt
Cherita Ellens
Tabatha French
Monica Garcia

Leah George
Yesenia Gonzalez
Jeff Greaney

David Haaksma
Camille Hamlet-Amegah
Regina Hermann
Vanessa Hernandez
Alexia Huggins
Lucretzia Jamison
Matthew Johnson
Patricia Kendall
William Krech

Nico Lake

Molly Leonard

Dante Leveritte
Tasha Levy

Suzanne Maldonado
Juan Manuel Artigas
Aaron Mapp

Lanie Maresh

Gina Max

> $100 (cont’'d)
Michelle McGuire
Jennifer Mellor
Beatriz Mendoza
Courtney Meyers
Sicely Mireri
Desiree Montanez
Anne Munaretto
Deborah Murphy
Joseph Nardulli
Ashley Nicoson
Carleton Nolan
Gregory Norton
Christopher Nouhan
Victoria Palomar
Stephen Pasdiora
Lizbeth Paz
Alberto Perez-Morales
Emma Puccio
Alicia Rankin
Samantha Renovato
Justeen Robinson
Krystal Rodriguez
Valerie Rogers
Emily Sasser
Anne Savage
Abel Sida

Hannah Smalley
Margie Smithe
LaTrina Spaulding
Erin Steva
Meredith Stevens
Xavier Thaxter
Eboni Thomas
Toni Thompson
Lilla Turner

Ali Vander Tuuk

> $100 (cont'd)
Nancy Villafranca
Steve Vitale

LeAnne Wagner
Maddie Wagner
Sheldon Warrick
Tracy Wascoe
Monika Wasshausen
Sandra Wayne

D Williams

Kristine S. Xu
Anatasi Yakelnhofer
Cynthia Young

Ana Zanic




2024 BOARD OF DIRECTORS

Mark Hoplamazian
Immediate Past Chair

President & Chief
Executive Officer
Hyatt Hotels Corporation

Chair

Experience

Health Care Service Corporation

Amy Best

Executive Vice President & Chief Human
Resources Officer

Exelon Corporation

Jeff Bilek
Partner, Central Talent Leader
EY

Sudi Bjornstad Korba
Vice President of Sales
UKG

Carolyn Booth

Head of Distribution, US Personal and
Business Banking

BMO

Heidi Capozzi
EVP, Global Chief People Officer
McDonald’s

John Challenger
Chief Executive Officer
Challenger, Gray & Christmas, Inc.

Adonis Clark Sr.

Vice President | Regional General
Manager

Walmart

Michelle Conklin
Managing Director
JPMorgan Chase & Co.

Christina Corley

Chief Commercial and Operating
Officer

CcDwW

Gillian Darlow
Chief Executive Officer
Polk Bros Foundation

Andy Eichfeld

Formerly EVP, Chief Human Resources &
Administrative Officer

Discover Financial Services

Rich Floersch
Senior Strategic Advisor
HR Policy Association

Manika Turnbull, Ph.D.,

Divisional Senior Vice President,
Compensation, DEI & Workforce

Mike Bonds
Treasurer

Former Executive Vice

& Labor Relations
United Airlines

Yvonne Franzese
Chief Human Resources Officer
CNO Financial Group, Inc.

Craig Freedman
Chief Executive Officer
Freedman Seating Co.

Daniel Gamba
President, Asset Management
Northern Trust

Corliss Garner

Executive Vice President and Chief
Diversity, Equity and Inclusion Officer
Old National Bank

Juatise Gathings
Founder
Just Act Partners

Srron Graham

Managing Director, Accenture
Strategy

Accenture

Courtney Kammer

Senior Vice President, Chief Human
Resources Officer

Rush University Medical Center

Seema Threja Kathuria
Managing Director
Russell Reynolds

Mark Kendall
Chief Revenue Officer
Career Highways

Kelly Manthey
Chief Executive Officer, Americas
Valtech

Kathi Moore

Corporate Vice President, Human
Resources

Motorola Solutions

Malaika Myers
Chief Human Resources Officer
Hyatt Hotels Corporation

Anita Ryan
Chief Human Resources Officer
Ulta Beauty

President, Human Resources

Bridget Altenburg

Chief Executive Officer
Skills for Chicagoland’s
Future

Sammy Patel

Vice President, Commercial,
Vantage Airport Group; CEO,
Midway Partnership

Vantage Airport Group; Midway
Partnership

Rob Ritchie

Regional President - Mexico,
U.S./Canada Sweetener Solutions,
Industrial Solutions & Kerr
Concentrates

Ingredion

Claudia Saran

U.S. Sector Leader, Industrial
Manufacturing

KPMG, LLP

Arbin Smith

Chief of Staff, Vice President of
Strategic Initiatives

DePaul University

Dianna Sparacino
Chief People Officer
Endeavor Health

Gina Stuart

Senior Vice President, Diversity,
Equity, and Inclusion

Wintrust

Cory White

Chief Legal Officer/ COO,
Production and Delivery (Forestry,
Services, Construction)

Milhouse Engineering and
Construction, Inc.

Michael A. Wilder
Chairman of the Board of Directors
Littler Mendelson, P.C.

Audrey Williams-Lee

Formerly Chief People Officer
Ann & Robert H. Lurie Children's
Hospital of Chicago

Jonita Wilson

Vice President, Chief Diversity &
Social Impact Officer

Discover Financial Services




FINANCIALS

OPERATING REVENUE

Corporations
4.6%

Government
17.4%

Foundations
36.4%

Events
24%

Bo?rd Earned Revenue
3% N.1%

OPERATING EXPENSES

Operating

5.9%

Technology
5.6%

Occupancy
6%

act & Professional
5.4%

Salaries & Benefits
73%

NET DEFICIT (2,970,789)

Corporations
Foundations
Earned Revenue
Individual

Board

Events
Government
In-kind

Other

Total Revenue

Salaries & Benefits
Contract & Professional

Occupancy
Technology
Operating
External Affairs
Total Expenses

$237,652
$1,888,500
$577,626
$55,128
$155,739
$1,243,283
$901,275
$25,934
$105,215
$5,190,352

$5,960,879

$437,953
$487,372
$453,788
$485,488
$335,662
$8,161,141




FINANCIALS

ASSETS
Cash $2,821,609
Contributions & Grants Receivables $979,344
Accounts Receivables $237,475
Prepaid Expenses $4,038,428
Total Current Assets
Property & equipment, net
Other Assets $115,859
Total Assets $963,575
$5,117,862

LIABILITIES
EIDL Loan Payable $3,863
Accounts Payable & Accrued Expenses $338,697
Current portion of Operating Lease Liabilities $93,956
Contract Liabilities $8,333
Deferred Revenue - Special Events $52,000
Total Current Liabilities $496,849
EIDL Loan Payable, Net of Current Portion $137,167
Operating Lease Liabilities, Net of Current Portion $674,622
Total Long-Term Liabilities $811.789
Total Liabilities $1,308,638
NET ASSETS
Without donor restrictions

. . . A I56
With donor restrictions 2]235(?7] 652
Total Net Assets $3,809,224

Total Liabilities and Net Assets

$5,117,862
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3357 West bbth Street 1M South HoOmMan
Chicago, IL 60632 Chicago, IL 60624
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In partnership with North Lawndale Employment Network
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